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Aims

The aim of Mowbray Primary School is for every member of the school community to feel
valued and respected, and for all persons to be treated fairly. We are a caring community,
whose values are built on mutual trust and respect. The school physical intervention policy is
therefore designed to support the way in which the members of the school can live and work
together in a supportive way. It aims to promote an environment where all feel happy, safe
and secure. To achieve this, the school recognises that, in certain circumstances, managing
safety and reducing the risk of harm through physical intervention may be necessary.

This policy acknowledges that situations may arise in which staff members will be required to
use physical intervention in order to manage conflict when other measures have failed to do
SO.

The aim of this policy is to ensure that actions such as physical intervention are used in a
correct and safe manner, which is in accordance with the relevant legislation and national
guidance.

Mowbray Primary School staff have completed the Safety Intervention Training programme.
This is a whole school embedded approach which lays the foundations for staff to structure
consistent, calm approaches and interventions to effectively deescalate and manage
behaviour incidents. It provides a common framework for decision making and problem
solving to ensure the care, welfare, safety and security for all.

Legal Framework

This policy has due regard to all relevant legislation including, but not limited to, the
following:

The Education Act 2011

The Children Act 1989

The Equality Act 2010

SEND Code of Practice 2014

This policy has due regard to the following guidance:

DfE (2013) ‘Use of reasonable force in schools’ DfE

DfE (2019) ‘Working Together to Safeguard Children’

DfE (2020) ‘Keeping children safe in education’

DfE Reducing the need for restraint & restrictive physical interventions (2019)

This policy operates in conjunction with the following school policies:

e Special Educational Needs and Disabilities (SEND) Policy and Report
e Behaviour Policy
e Safeguarding and Child Protection Policy
e Complaints Policy
Roles and Responsibilities

The Governing Body is responsible for:

e Monitoring the overall implementation of this policy.



¢ Evaluating the incident data to analyse how and when physical intervention is used
and identify any trends to reduce the misuse and prevent abuse of physical
intervention.

¢ Reviewing this policy on an annual basis.

The Headteacher is responsible for:

» Ensuring all members of staff understand the correct conduct in terms of physical
intervention and are familiar with school policy.

¢ Maintaining physical intervention logs and reporting to the governing body at the end
of each term for monitoring and evaluation.

» Ensuring that any member of staff who uses physical intervention completes a
CPOMS record.

* Responding to any complaints, in liaison with the governing body from pupils or
parents regarding the use of physical intervention.

A member of the senior leadership team will be responsible for conducting a thorough
investigation to find out the details surrounding the incident; this may include talking to
witnesses, including staff and pupils.

The SENCo is responsible for:

e Ensuring that staff understand the additional vulnerability of pupils in school with
SEND or medical conditions.

» Developing individual behaviour plans and Risk Assessments for pupils where
applicable and ensuring all staff are aware of these.

The DSL is responsible for:
» Ensuring all members of staff use physical intervention in accordance with this policy.
» Reviewing this policy in liaison with the headteacher and governing board.

What is Physical intervention?

For the purpose of this policy, ‘physical intervention’ is the application of a restrictive physical
intervention with the intention of maintaining safety of pupils and staff.

The legal framework and national guidance often refers to the ‘use of force’ ~ this policy
uses the term ‘physical intervention” whenever possible.

There is no statutory definition of reasonable force; it will always depend on the
circumstance of the case.

The decision to physically intervene during an incident is down to the professional judgement
of the member of staff and will always depend on the circumstances and dynamic risk
assessment of the situation in line with training and best practice.

Failure to physically intervene with a pupil who subsequently gets injured, or injures
themselves or others because they are demonstrating severe risk behaviours, could be
deemed as negligent.

Physical intervention will never be used as a substitute for good behavioural management in
accordance with the school's Behaviour Policy.



Use of Physical intervention

All members of staff will be permitted to use physical intervention where they deem it to be
appropriate. This also applies to any individual whom the headteacher has identified as
temporarily in charge, such as volunteers.

The school is able to use a physical intervention in situations such as, but not limited to:

e A pupil losing emotional self-control and is therefore presenting an imminent or
immediate risk of harm to themselves or others.

e Reducing the risk of harm that a pupil is presenting to themselves or others.

e Maintaining the safety of pupils who display challenging behaviour on school trips, or
similar.

e To prevent a pupil from leaving a classroom when doing so would lead to a risk to
their safety.

e A pupil is physically aggressive or violent towards others.

e A pupil is at risk of harming themselves or others.

Where physical intervention is required:

e The purpose will always be to reduce the level of risk and maintain safety for all
parties.

e Any physical intervention will be limited to emergency situations and used only as a
measure of last resort.

¢ [t will be the least restrictive and for the least amount of time necessary to manage
the risk presented.

¢ |t will be reasonable and proportionate to the level of risk, taking into consideration
the individual pupil’s circumstances, including medical needs.

Initial interventions will always focus on Safety Intervention Training verbal de-escalation
techniques.

Recording and Reporting Incidents

A report will be produced for any incidents where physical intervention is used, using
CPOMs. This will be completed as soon as possible and before the end of the working day o
which the incident occurred.

Incidents involving the use of physical intervention will always be reported to the
headteacher at the earliest opportunity.

Parents/carers will be informed when there has been an incident involving the use of
physical intervention with their child. Staff will endeavour to inform the parent/carer verbally
(face to face or telephone) on the day of the incident.

Where there is an incident that involves violence towards another person, it may be deemed
necessary by the headteacher to inform external agencies such as, but not limited to, the
Local Authority (LA) or the police where a crime has been committed.

Where necessary, an ANVIL form will be completed and reported to the LA.

Where a child has displayed risk behaviours that have resulted in the use of physical
intervention or it is deemed that there is a future risk of this, a behaviour plan (see appendix
A) and risk assessment RA1 (see appendix B) will be completed.



Complaints

If there are any concerns, the matter will be addressed in line with our Complaints Policy and
should be raised at the earliest opportunity.

Monitoring and Review
This policy will be reviewed on an annual basis by the Headteacher, DSL and governing

body, who will consider any necessary changes and communicate the findings of the review
to all members of staff.



Appendix A




Jnoineysq Jisy) moy ‘Inolaeyaq Jiay) 0} peosuuod ale sbujea) pue syybnoy
leyy esiuBooal uosiad Bunok ay) disH “Ayyedws sauinbes yoeoudde siy |

sauiino. pue sdiysuonefal ‘UoeIIUNWWOD [PUOI}EI
Ysi|qe}so-ai 0} seyoeosdde aAeIo}SaY 1¥0ddVY JILNIdVEIHL

uononpal uoisua| “Ajjjeuonel pue InolABYS] JO |9AS] |BUWLIOU JISL)
0} uinjal 0} suibeq pue psjejeoss sey uosiad e Ja)e sinoo0 jey]

ABisuo
[euonows pue jeaisAyd ul esesasse@ :NOILONAIY NOISNIL

"pejussald Jnoireyaq ¥si JO [9A3] 8y} 0} ajeuoiiodold pue s|jqeuoses.
8le S|INS "sJByo Jo j|as 0] Jealy) e Buisod unoineyaq ysii Buikeidsip
SISLIO Ul uosiad e 0} esuodsal eAoL]Sal JSES| PUB |NJWIBY-UOU ‘9JeS Y

ajes auoAians Buidasy pue sysu Buisiuwuiw
je pawye asuodsa. Aouabiowd uy NOILNIAMILNI TVIISAHA

"wiiey ssiwiuiw 0} palepisuod aq ABW UOIUBAIS]IUI
[eaisAyd ‘yuiod siyy 1y "sisyjo Jo uosiad sy} 0} Ysu e syussaid
Jeyl unoineysq [edisAyd ui }nsal Aew yodiym ‘|o3Uu09 Jo SSO| |BJ0) 8y |

"SI9Y)0 IO J[3S 0} YSLI djeIpaLuLL]
40 Jusujwiwy ue syussaud jeyy inoireyag “HNOIAYHILG MSIY

Jnoineysq sAljesedood dwoid 0} uoionJsul Jo jsanbau
sjdus Jes|o e Buinib Aq uonejeoss |epjusjod ay) abeuew o) yoeoidde uy

inojaeysq Bunejessa ue buneisf@sag :JAILOINIA

‘lTepoy wswdojeas(
SISUD 8y} JO |aA8] puodes ay] "sAndnusip Jo Buibusjieys
9 p[no2 Jey} Jossalls Jo JebbL) e 0} uonoeas pajjeny Ajjeuonows uy

[onuod-4jes asoj o3 bujuuibag YNOIAVHIE IAISNI3A

‘way} diay ueod noA jey asijead |Im Asy) 1snJ) SIU) YIAA ISNJ) ued uostad Bunok

B e} InoiABya(Q }NpE W|ED JU8s]sSISU0D uodn sojjel UOHE[EISS JO UOIUSASId
‘PIIY2 8y} Jo spasu sy} }9aw 0} Bulpuodsay “Ajaixue ajeins|e o} bBundweny

yoroudde jeyuswebpnf-uou ‘onyedws uy :JIAILYOLdNS

[epo luawdojansq
SISLID 8y} Jo [aA8] )suly oy “ABisus Jo ainjpuadxs sAlo8lIp UOU VY

4nojaeysq ul ebueys v :¥YNOIAVHIE ALIIXNY

dASNOdSIY 44V1S

13A37T ¥NOIAVHIE

ABojouiwue] Bulules] uonuaaisjul A}ajes




can be marked initially by signs of confusion about what happened,
embarrassment, remorse, fatigue or emotion. If you do not address
this state it can lead back to a state of ANXIETY

impacts others, what they can do to make things right and what they can do
differently in the future.
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